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The AFL-CIO in late May announced 
a major, national print and digital ad 
campaign calling on workers to join 
together in the face of what the federation 
described as continued corporate assaults 
on the freedom to join together in union.

An open letter to working peo-
ple, penned by AFL-CIO President 
Richard Trumka, ran in USA Today, the 
Washington Post and regional newspa-
pers in nine states, including Florida, 
Illinois, Michigan, Minnesota, Nevada, 
Ohio, Pennsylvania, Wisconsin and 
Massachusetts.

Trumka’s letter offers an urgent call 
to action: “If you want a raise, better 
benefits and the dignity of having a 
voice on the job, we’re saving a seat for 
you,” he wrote. “Join us – be a part of 
the fight to build a brighter future for 
you, your family and working people 
everywhere.”

An accompanying digital ad cam-
paign targets workers online and directs 
them to FreedomToJoin.org, a new 

website “that outlines efforts by wealthy 
corporate interests to take away the 
freedoms of working people.”

Additionally, the website offers 
background on Janus v. AFSCME, 
Council 31, a Supreme Court case fund-
ed by the Koch brothers to “deprive 
teachers, firefighters and other public-
sector workers of their freedom to join 
together,” the AFL-CIO noted. (A ruling 
was expected around press time.) It also 
offers resources for forming a union and 
information about ongoing organizing 
campaigns.

“This comes as a wave of collective 
action has continued to sweep the coun-
try,” the federation said in announcing 
the ad campaign. “As striking teachers 
march and secure raises even in anti-
labor states, working people from all 
backgrounds are embracing the power 
of solidarity. Unions’ approval rating 
has broken above 60 percent, while dis-
satisfaction with corporations has risen 
to similarly high levels.

“Young people, who are dispropor-
tionately impacted by corporate-driven 
policy decisions, have been leading 
the most recent surge in unionization,” 
the announcement continued. “Of the 
262,000 new union members last year, 
more than three-quarters were under the 
age of 35.”

This trend has continued steadily 
into 2018. In April, nearly 15,000 work-
ers organized unions in a single week, 
ranging from nurses and flight atten-
dants to Harvard graduate workers.

“From the boardroom to the steps 
of the Supreme Court, a dark web of 
corporate interests is trying to stop us 
with everything it has,” Trumka con-
cluded. “But no matter what any CEO 
or lobbyist does, we’re standing up for 
the freedom to join together in a union.”

In a communication specifically 
about the Janus decision, the AFL-CIO 
said, “The Supreme Court case Janus v. 
AFSCME Council 31 is nothing more 
than a political attack that aims to fur-

ther rig our economy and democracy 
against working people. It’s an attempt 
to divide us and limit our power in 
numbers because unions give workers a 
powerful voice in speaking up for them-
selves, their families and their commu-
nities. When teachers, nurses, firefight-
ers and other public service workers 
are free to come together in unions, 
they win benefits like better working 
conditions, better wages, health care, 
clean and safe environments and retire-
ment security that benefit non-union 
members as well. But the CEOs and 
corporate special interests behind this 
case simply do not believe that working 
people should have the same freedoms 
and opportunities as they do: to negoti-
ate a fair return on our work so that 
we can provide for ourselves and our 
families. They are funding this case 
through organizations like the National 
Right to Work Foundation because they 
view unions as a threat to their power 
and greed.”

AFL-CIO Launches Ad Blitz, Urges Organizing

Executive Board Salutes 
Mike Sacco’s Visionary Leadership

UIW/SIU Secretary Treasurer David Heindel (third from left) presents UIW/SIU President Michael Sacco (fifth from left) with a replica of the Vince Lombardi Super Bowl 
Trophy. The presentation was made June 9 during the annual Greater New York/New Jersey Maritime Port Council Dinner-Dance in New York. The SIU Executive 
Board, which is comprised of several individuals who hold office in the SIU and the UIW, took over the stage to make the special presentation. SIU Executive Vice 
President Augie Tellez (seventh from left) told the more than 300 in the audience that the union was celebrating several milestones. Tellez also announced that the 
UIW-affiliated SIU is celebrating its 80th anniversary. “For the last 30 years, we have had an unprecedented period of peace and prosperity,” Tellez stated. “We have 
enjoyed a piece of the American Dream. This comes as no accident. This is the 30th anniversary of our leader – Mike Sacco (being in office). His vision and his tre-
mendous drive motivate us to do what we do.” Sacco has been president of the UIW for the same period of time. As he accepted the lookalike trophy, Sacco said it 
has been “a wonderful 30 years. Coaches don’t win games; players win games. These are the players. These are the guys who get it done.” Joining President Sacco 
during the presentation are members of his administration, including his executive vice president, regional UIW/SIU vice presidents and UIW National Director Kate Hunt 
(second from right). 
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Solidarity Needed Now More Than Ever
Average CEO pay for major U.S. 

companies has risen more than 6 per-
cent, as income inequality and out-
sourcing of good-paying American 
jobs have increased. According to the 
new AFL-CIO Executive Paywatch, 
the average CEO of an S&P 500 Index 
company made $13.94 million in 
2017—361 times more money than the 
average rank-and-file worker.

The Executive Paywatch website 
(https://aflcio.org/paywatch) the most 
comprehensive searchable online data-
base tracking CEO pay, showed that 
in 2017, the average production and 
nonsupervisory worker earned some 
$38,613 per year. When adjusted 
for inflation, the average wage has 
remained stagnant for more than 50 
years.

“This year’s report provides further 
proof of America’s income inequal-
ity crisis,” said AFL-CIO Secretary-
Treasurer Liz Shuler. “Too many work-
ing people are struggling to get by, to 
afford the basics, to save for college, 
to retire with dignity, while CEOs are 
paying themselves more and more. Our 
economy works best when consumers 
have money to spend. That means rais-
ing wages for workers and reining in 
out-of-control executive pay.”

For the first time, companies must 
disclose the ratio of their own CEO’s 
pay to the pay of the company’s medi-
an employee. The AFL-CIO’s newly 
updated Executive Paywatch website 
now includes company-specific pay 
ratio data and median worker pay, in 
addition to CEO pay levels. Pay ratio 
disclosure provides important informa-
tion about companies’ compensation 
strategies and allows shareholders to 
determine whether CEO pay is out of 
balance in comparison to what a com-
pany pays its workers.

Mondelez International continues 
to represent one of the most egre-
gious examples of CEO-to-worker 
pay inequality. The company, which 
makes Nabisco products, including 
Oreos, Chips Ahoy and Ritz Crackers, 
is leading the race to the bottom 
and continuing to embrace inequal-

ity. In its SEC disclosure, Mondelez 
lists former CEO Irene Rosenfeld 
who received $17.3 million in 2017, 
403 times its median employee’s pay. 
Mondelez also had a new CEO start 
in 2017. Dirk Van de Put made more 
than $42.4 million in total compensa-
tion in 2017—more than 989 times the 
company’s median employee pay. Last 
week, A majority of Mondelēz share-
holders in mid-May voted against the 
company’s advisory vote on executive 
compensation.

The toy-maker Mattel had the high-
est pay ratio of any S&P 500 com-
pany. Mattel’s median employee is a 
manufacturing worker in Malaysia who 
made $6,271, resulting in a CEO-to-
employee pay ratio of 4,987:1. Warren 
Buffett’s company Berkshire Hathaway 
Inc. had the lowest pay ratio of all S&P 
500 companies, just 2:1. 

CEO Pay Soars to 361 Times
That of the Average Worker

AFL-CIO Secretary-Treasurer Liz Shuler 
addresses delegates and guests during 
the 2017 UIW Convention  at the union-
affiliated Paul Hall Center in Piney Point 
Maryland.

The U.S. unemployment rate was 3.8 
percent in May, the Bureau of Labor 
Statistics said. Businesses claimed to 
create 218,000 new jobs that month, 
while governments added another 5,000, 
all in local governments and schools, a 
separate survey showed. There were 
6.065 million unemployed in May, 
281,000 fewer than in April.

“Here’s a summary of today’s jobs 
report: The jobs numbers are good, 
BUT WAGES ARE NOT,” Economic 
Policy Institute senior analyst Heidi 
Shierholz tweeted. Her colleague, Elise 
Gould, tweeted: “Wages grew 2.7 per-
cent over the year. Wage growth has 
been remarkably flat since the end of 
2015… In a full employment economy, 
wages should rise much faster — closer 
to 3.5 percent and above — to claw 
back losses to labor (wage) share in the 
aftermath of the GR.” GR stands for the 
Great Recession, the 2008 crash finan-
ciers caused. 

BLS said the average hourly wage 
rose by eight cents, to $26.92. Utility 
workers actually lost money: Wages 

dropped 20 cents an hour and their 
hourly workweek, including over-
time, dropped by six minutes. Utilities 
shed 1,100 workers in May, down to 
554,400.

Factories added 18,000 jobs in May, 
to 12.673 million. The one big gainer 
was machinery (+5,800) and the one big 
loser was cars (-4,400). Some 546,000 
factory workers (3.4 percent) were job-
less. Construction added 25,000 jobs, 
to 7.21 million. All new construction 
jobs were at specialty trade contractors 
(+20,500) and in heavy and civil engi-
neering (+5,000). There were 415,000 
jobless construction workers (4.4 per-
cent). 

As usual, the lowest-paying areas 
of the service sector led the way in job 
gains, with health care adding 17,900 
jobs, bars and restaurants 17,600 and 
retail trade 31,100.  Higher-paying ser-
vices were mixed. Most were flat, but 
telecommunications lost 1,900 jobs, 
while trucking firms added 6,600. 
Overall, service firms claimed to add 
171,000 jobs in May.  

National Unemployment 
Rate Hits 3.8 Percent Mark

While there’s plenty of reason for optimism about the future of organized 
labor, there are also some undeniable challenges faced by not only the union 

movement but by all workers across the country. These 
are tough times for America’s working families, and 
that’s mostly due to an accumulation of decades’ worth 
of governmental policies that favor the rich and encour-
age the export of U.S. jobs. It’s also due to prolonged 
attacks on unions – attacks which are designed to 
weaken the entire working class.

Nevertheless, union membership in America grew 
last year, and non-partisan polling shows that more 
people in the U.S. have a favorable view of unions 
today than they have in many, many years. Brothers 
and sisters, that data reflects an opportunity to grow our 
movement and to increase our collective effectiveness 
for promoting and protecting workers’ rights.

It’ll take a lot to fully revitalize our movement, but 
we can start by calling on our state, local and federal 
lawmakers to step up to the plate and join our cause. 

We must demand that they do everything in their power to protect and strengthen 
the freedom of American workers by making it easier for working people to join 
together in unions. 

When working people have the freedom to speak up together through unions, 
progress is made that benefits all Americans. We saw the power unions give 
working people most recently in West Virginia, where tens of thousands of teach-
ers stood their ground to win changes for themselves and their students and their 
communities. 

Today, despite unprecedented attacks from so-called “right-to-work” legisla-
tion and other political scams, people in unions continue to win rights, benefits 
and protections not only for themselves, but also for fellow citizens everywhere. 
When nurses, firefighters, 911 dispatchers and EMS workers belong to unions, 
they fight for staffing levels, equipment and training that save lives. When educa-
tors join together in a union, they advocate for better learning opportunities for 
students, like small class sizes and modern textbooks. 

When union membership is high, entire communities enjoy wages that rep-
resent a fair return on their work and greater social and economic mobility. And 
unions use our collective voice to advocate for policies that benefit all working 
people – like increases to the minimum wage, affordable health care, and great 
public schools. 

When the freedom to join together in unions is secure, other freedoms are also 
likely to be safe as well. As examples, think about the freedom to attend a parent-
teacher conference or to take off work when your kids are sick without fear of 
losing our jobs or pay for the day. Or the freedom to choose where to live because 
high-quality public schools are available to all communities, not just to those who 
are wealthy. Or the freedom to retire with dignity. 

Unions fight for these freedoms for everyone, and that’s why they are the 
target of the powerful CEOs who have used their wealth and power to rig our 
country’s economic rules against working people. And now they have brought a 
case before the U.S. Supreme Court, Janus v. AFSCME Council 31, that threatens 
to rig the economy even further. 

By their own admission, their intent is to “defund and defang” unions so that 
they can try to drive down wages, kill jobs, defund our public schools and servic-
es, silence working people at the ballot box and cripple our fundamental values.

Don’t be fooled brothers and sisters; labor unions are now more critical to 
America’s success than ever before. You don’t have to be a union member to 
know that freedom is not given, it is fought for – and it must be protected. By 
continuing to stand up for labor rights, we’ll be able to fix this rigged system once 
and for all. In this regard, I again encourage all of you to invite your elected offi-
cials to stand with us to make the fight to protect our freedoms easier, not harder. 

Register and Vote
And speaking of elected officials, it’s almost election time again. In November, 

the entire U.S. House of Representatives will be up for election, along with 35 
U.S. Senate seats and 39 state and territorial governorships. Many other state and 
local elections also will take place. With that in mind, it’s definitely not too soon 
to make sure you’re registered to vote. Just go online to Vote.org and take it from 
there. The site is run by a non-profit organization and it’s very user-friendly.

Michael Sacco
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Editor’s note: The following article was 
provided by Press Associates News Service. 
It was written by Mark Gruenberg.

All workers, union and non-union, public 
and private, have their workplace rights up 
for grabs, says AFL-CIO Executive Vice 
President Tefere Gebre

Sometime this month (June), the U.S. 
Supreme Court will decide if workers still 
have a right to a voice in the workplace,” 
he told the American Constitution Society, 
a coalition of progressive attorneys and 
jurists, including pro-worker labor lawyers. 
He did not differentiate between classes or 
types of workers. 

The way Gebre and many union leaders 
see it, the answer to that question will be 
“no.”

Gebre’s assertion came during a June 9 
panel discussion on “Reclaiming the Legacy 
of Martin Luther King Jr.,” 50 years after the 
famed civil rights leader was assassinated 
while leading marches and mobilization 
for sanitation workers forced to strike in 
Memphis, Tenn. 

The workers, in the original “I am a man” 
movement there, wanted recognition of their 
union, the State, County and Municipal 
Employees (AFSCME), and negotiation of a 
contract with decent wages and safer work-
ing conditions. 

The High Court ruling by the end of the 
month in Janus v AFSCME District Council 
31 is expected to make the current unionized 
Memphis sanitation workers, and every sin-
gle other state and local government worker 
nationwide, a potential “free rider,” able to 
use union benefits and services without pay-
ing one red cent for them. 

National “free ridership,” turning every 
state and local governing body into in 
essence a “right to work” site, would cost 
unions around the country millions of dol-
lars in so-called “fair share” fees and, one 
study from the University of Illinois at 
Urbana-Champaign says, 726,000 members 
combined over time.

Gebre said the impact goes beyond 
just the state and local government work-
ers. That’s because it would lessen worker 
power nationwide to campaign for – and win 

– decent working conditions for themselves, 
public or private. 

Just over half of U.S. unionized workers 
are in private industry, while other non-
union workplaces sometimes match their 
unionized counterparts in wages, to keep 
pace and keep their people.  

“If you want equality in the workplace, 
there is no better solution than a collective 
bargaining agreement, which is color-blind,” 
Gebre told the crowd. Quoting King, Gebre 
added: “If democracy does not start at the 
workplace, then it is not a real democracy. 
If equality does not 
start at the work-
place, then it is not 
real equality.”

If he was advis-
ing King today on 
priorities to push, “I 
would remind Dr. 
King of Memphis,” 
Gebre said. “This 
is not the time to 
be patient, when 
the ‘working class’ 
is defined as ‘the 
white working 
class’ and the rest 
of us are writ-
ten off,” the for-
mer Teamster and 
current AFSCME 
member said.

Until the U.S. 
finds a solution 
to problems of 
job and income 
inequality, “we’re 
dancing around 
the issue, when we 
have to be out in 
the streets” cam-
paigning against it, Gebre said.

The other panelists agreed with Gebre, 
but advanced other priorities modern Kings 
– including the Black Lives Matter move-
ment and the New Poor People’s Campaign 
– have adopted. Those other priorities, 
which Gebre and the other panelists said all 
interlock, include:

n Environmental justice. Yale law pro-

fessor Marianne Lado cited the lead poison-
ing of drinking water in minority-majority 
Flint, Mich., by a white-named, state-named 
financial czar who switched the city’s water 
source to save money, as a prime – but not 
the only example.

n Criminal justice reform. Former D.C. 
prosecutor Paul Butler, now a Georgetown 
University law professor, pointed out that 
African-Americans allegedly commit 13 
percent of the nation’s crimes, but comprise 
60 percent of its jail inmates. 

“When prisons 
become privatized, 
there are more laws 
to lock up more poor 
people,” Gebre added. 
He did not mention 
that GOP-run states 
and GOP-run federal 
agencies instituted 
much of the privatiza-
tion. 

n Voter suppres-
sion. Panelists said 
that goes far beyond 
the Supreme Court’s 
ruling several years 
ago effectively gut-
ting enforcement 
of the 1965 Voting 
Rights Act. That law 
was one of the civil 
rights movements, and 
King’s, signal achieve-
ments. Voter suppres-
sion, including restric-
tions on polling places 
and times, demands 
for “voter ID,’ clo-
sure of polling places 
in minority neighbor-

hoods and disenfran-
chisement at college campuses, has spread 
far beyond the states of the Old South which 
the Voting Rights Act initially targeted, the 
panelists said. 

Though the panel did not say so, the 
“Voter ID” law the U.S. Supreme Court 
upheld years ago – a model for others 
since – was from GOP-dominated Indiana, 
a northern state. 

n The separation of race from class. 
Concentration on race has produced a mas-
sive backlash, led by, as one panelist put it, 
“an openly racist president.” That includes 
backlash from those who should be class 
allies, the white poor, the other panelists 
said.

n Official surveillance and crackdowns 
on mass movements. The panelists said 
current movements, like King’s civil rights 
movements, should hit the streets against all 
the inequalities of U.S. society, despite such 
official responses. One noted that as U.S. 
Attorney General, Robert F. Kennedy – also, 
when later running for president, murdered 
in 1968 – authorized FBI surveillance of 
King, his Southern Christian Leadership 
Conference and the civil rights movement 
in general. The movement marched anyway. 

Another panelist noted an insidious form 
of surveillance in “police protection” legis-
lation for mass protests, just signed by Gov. 
Andrew Cuomo, D-N.Y.

n Inequalities in education, and not just 
in the nation’s colleges. Indeed, said Century 
Foundation fellow Robert Kaltenberg, the 
most-elite university of all, Harvard, is 
now majority-minority – including women, 
African-Americans, Latinos, Latinas and 
others. But most of its students are from the 
top 1 percent in family income.

Gebre said it’s not just colleges. “I went 
to high school in downtown L.A.” after 
entering the U.S. as a political refugee from 
war-torn Ethiopia, he explained. “My books 
were stamped ‘Grenada High School’ and 
they were from five years before. We never 
had the access to resources at the ground 
level” that schools in richer neighborhoods, 
even in the Los Angeles Unified School 
District, had. 

 “We need to go back and produce eco-
nomic justice, environmental justice and 
educational justice in our neighborhoods,” 
Gebre said.

But that still leaves one big problem, of 
attitude and indifference, said the modera-
tor, U.S. District Judge Carlton Reeves of 
Mississippi. “America has always been very 
good at demonizing ‘The other.’ How can 
we get voters to not think of ‘The other’?” 
he asked. 

AFL-CIO Exec. VP Shares Views on Supreme Court Case

What Janus Case Means 
To Labor Unions in U.S.

Editor’s note: The following  article, 
provided by the AFL-CIO, gives union 
members important insights regarding 
what’s truly on the line for organized labor 
when the U.S. Supreme Court  releases its 
ruling in the Janus v AFSCME District 
Council 31 case. 

What Is Janus v. AFSCME, Council 31, and 
Why Is It Important?

Unions are required by law to rep-
resent and negotiate on the behalf of 
all workers in a bargaining unit, regard-
less of whether the individuals they rep-
resent are dues-paying members. This 
case, if decided in favor of the corporate 
special interests, would prevent public-
sector unions from collecting fair share 
fees from workers they represent who 
choose not to join the union, which in 
turn makes it more difficult for working 
people to negotiate better wages and ben-
efits, and the kind of working conditions 
that set standards for everyone.

The fact is no one is ever forced to 
join a union and no one is forced to pay 
anything to support the political activity 
designed to advance the rights of work-
ing people. This already is the law of the 
land—and this case, under the guise of 
freedom of speech, wouldn’t change that.

So What Is This Case Really About?
This case is a bald-faced attack on 

working people. When our dedicated pub-
lic servants are free to come together and 
negotiate for better wages, working condi-

tions, health care, retirement security, and 
clean and safe environments, all working 
people benefit. But the greedy CEOs and 
corporate special interests behind this case 
want to weaken and restrict the voices of 
working people so they can grab even 
more wealth and even more power.

Who Is Mark Janus and What Is AFSCME, 
Council 31?

AFSCME Council 31 is a local union 
that represents 75,000 of Illinois’ public-
sector workers. It makes sure the nurses 
and EMS workers and 911 dispatchers and 
security personnel who keep our communi-
ties clean and safe can negotiate for better 
working conditions and a fair return on 
their work. Mark Janus was an Illinois pub-
lic employee who wanted all the benefits 
of a union contract without contributing 
anything in return.

But Mark Janus is just a name. It’s 
not even clear if he is all that invested in 
this case. But corporate-funded organiza-
tions such as the National Right to Work 
Foundation and the State Policy Network 
are certainly invested. These organizations 
are part of a network funded by corporate 
billionaires who want to use the courts to 
rig the rules against working people. They 
want to strike a “mortal blow” and “defund 
and defang” unions, and they fund politi-
cians who carry their water.

In fact, this case originated from 
a political scheme by the governor of 
Illinois—and billionaire—Bruce Rauner, 
to advance an agenda that benefits cor-

porations and the wealthy at the expense 
of working people. As soon as he took 
office, Rauner launched a political attack 
on public service workers and filed a 
lawsuit in his own name to bar the collec-
tion of fair share fees by public service 
unions. The case was dismissed, but the 
Right to Work Foundation stepped in on 
behalf of Janus to get the case before the 
Supreme Court.

What Happens if the Court Sides with 
Corporate Interests Instead of Working 
People?

If the court rules that workers can 
receive all the benefits of a union contract 
without contributing anything in return, 
then the unions that represent the interests 
of working people will be facing stiff head-
winds. When corporate interests make it 

more difficult for working people to come 
together to negotiate for better wages and 
benefits, and safer working conditions, 
then all working people suffer through 
depressed wages, insufficient benefits and 
substandard working conditions. When 
working people don’t have the strength in 
numbers to advocate on their own behalf, 
then greedy CEOs and their toady politi-
cians reward themselves at the expense of 
working people.

The United States already is facing an 
economic inequality crisis and a ruling 
against working people would only make 
matters worse. Wages would stagnate or 
depress, health care and retirement benefits 
would weaken, public schools and vital 
public services would be defunded, and 
laws that level the playing field would tilt 
in the favor of corporate interests.

Tefere Gebre
AFL-CIO Executive Vice President

45773_UIW_APRIL_JUNE 2018_X.indd   4 7/5/2018   6:22:37 PM



5The United WorkerApril-June 2018

A coalition of 13 unions, the Federal 
Workers Alliance (FWA), representing 
300,000 federal workers employed in 
hundreds of occupations ranging from 
teachers in Department of Defense 
Dependent Schools, to Immigration 
Judges, NASA rocket scientists, and 
welders at naval shipyards has sued 
the Trump administration for violat-
ing the rights of government workers 
to be represented by unions in their 
workplaces. 

The suit was filed June 13 
in the U.S. District   Court    of    
the   District of  Columbia. 
“This is a democracy and not a mon-
archy with a king who can unilaterally 
eliminate the rights of Congress and 
federal workers,” said Paul Shearon, 
who serves as secretary treasurer 
of the International Federation of 
Professional and Technical Engineers 
(IFPTE).

On May 25, the Friday before 
Memorial Day, Donald Trump signed 
three executive orders that the Federal 
Workers Alliance contends violated 
the due process and collective bar-
gaining rights of workers employed 
by the federal government. “Donald 
Trump did not have the authority to 
issue these executive orders because 
the power to do so was not granted 
to him by either Congress or by the 
Constitution,” said Sarah Suszczyk, 
National Association of Government 
Employees and FWA Co-chair.

The unions’ lawsuit specifically 
addresses:

n Several sections of Executive 
Order 13836 (concerning time spent 
representing workers by union offi-
cials) usurp Congress’s legislative 
authority. The same executive order 
prohibits representatives from using 
official time to “prepare or pur-
sue grievances (including arbitration 
of grievances) brought against an 
agency,” but allows it for employ-
ees working on their own behalf. 
Treating a union and its represen-
tatives differently from individual 
employees encroaches on a union’s 

right to take collective action. 
n Executive Order 13837 (concern-

ing due process rights) violates rules 
related to collective bargaining del-
egated to the Federal Labor Relations 
Authority, not the President.

n Executive Order 13839 (concern-
ing merit principles) is an attempt to 
exclude matters from the negotiated 
grievance procedure, such as remov-
als based on misconduct and incentive 
awards. Trump exceeded his authority 
by interfering with rights granted by 
Congress to unions and federal agen-
cies to decide which matters are and 

are not subject to the negotiated griev-
ance procedure, not the President.

President Trump has made it clear 
that he believes he is above the law,” 
said Randy Erwin, National Federation 
of Federal Employees’ national presi-
dent and FWA Co-chair. “Trump seeks 
nothing more than the full authority to 
fire anyone who disagrees with him or 
challenges his ideology. By limiting 
the rightful authority of unions to law-
fully represent their members, he gets 
closer to instilling a culture of fear and 
intimidation in the Executive Branch.”

The coalition is concerned that as 

systematic protections—such as rep-
resentation, due process, and the right 
to communicate with Congress—are 
eroded for federal employees, whistle-
blowers and other workers will fall 
prey to political corruption and extor-
tion.

“These protections were put in place 
to ensure that the men and women, 
who defend our borders and care for 
our veterans, have a voice in a work-
place that is free from political influ-
ence,” said Erwin.

Two other unions representing fed-
eral workers, the American Federation 
of Government Employees and the 
National Treasury Employees Union, 
also have filed lawsuits citing viola-
tions of the First Amendment and other 
grounds.

The 13 unions that are party to the 
Federal Workers Alliance lawsuit are:
n Federal Education Association/
National Education Association (FEA/
NEA);  
n International Association of 
Machinists and Aerospace Workers 
(IAMAW);  
n International Brotherhood of 
Teamsters (IBT);  
n International Federation of 
Professional and Technical Engineers, 
AFL-CIO (IFPTE);  
n Marine Engineers’ Beneficial 
Association, AFL-CIO (MEBA);  
n Metal Trades Department, AFL-
CIO (MTD);  
n National Association of 
Government Employees, SEIU 
(NAGE);  
n National Federation of Federal 
Employees, IAMAW, AFL-CIO 
(NFFE);  
n National Labor Relations Board 
Professional Association (NLRBPA);  
n National Labor Relations Board 
Union (NLRBU);  
n National Weather Service 
Employees Organization (NWSEO);  
n Patent Office Professional 
Association (POPA), and  
n Seafarers International Union of 
North America, AFL-CIO (SIU).

Workers Alliance Sues Administration

Republican House Members
Ask President to Rescind

Anti-Labor Executive Orders

Editor’s note: The following 
article was published June 14 as a 
News Release on the website of  the 
American Federation of Government 
Employees (AFGE). Headquartered in 
Washington, D.C., the union represents 
some 700,000 federal and government 
of the District of Colombia workers.

Opposition to the illegal and 
unconstitutional executive orders 
President Trump issued last month 
targeting federal workers continues 
to grow. After 21 House Republicans 
told President Trump that the direc-
tives “undermine existing labor 
laws,” 23 House Democrats – all 
ranking members of House commit-
tees, including House Democratic 
leadership – sent their own letter to 
President Trump today asking that he 
rescind the orders as they “constitute 
an unprecedented attack on good 
governance and a professional, non-
partisan civil service.”

American Federation of 
Government Employees National 
President J. David Cox Sr. released 
the following statement:

“Politicians seem to agree on 
very little these days, so it is quite 
remarkable that both Republicans 
and Democrats are speaking out with 
such force against President Trump’s 
illegal and unconstitutional execu-
tive orders.

“These executive orders strip 
agencies of their right to bargain 
terms and conditions of employ-
ment and replace it with a politically 
charged scheme to fire employees 
without due process. Left unchal-
lenged, these directives will deprive 
2 million workers of their rights to 
address and resolve workplace issues 
such as sexual harassment, racial dis-
crimination, retaliation against whis-
tleblowers, improving workplace 
health and safety, enforcing reason-
able accommodations for workers 
with disabilities, and so much more.

“Thank you to Congressman 
Elijah Cummings for spearheading 
the Democratic letter, and thank you 
to all of the lawmakers from both 
sides of the aisle who are speaking 
out not just for federal employees but 
for our democracy.”

House Democrats Blast Executive
Orders as ‘Unprecedented Attack’

A group of 21 House Republicans on June 
11 sent a letter to President Trump asking him 
to reverse course on three controversial execu-
tive orders aimed at making it easier to fire fed-
eral workers and curbing the influence of federal 
employee unions.

In the letter, the GOP members of Congress 
touted the work of federal employees and asked the 
White House to rescind the executive orders and 
uphold the current law.

The correspondence, complete with the list of 
congressmen who signed it,  is provided at right, 
in its entirety. 
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UIW Directory
HEADQUARTERS

5201 Auth Way
Camp Springs, MD 20746

(301) 899-0675

ANCHORAGE, ALASKA
721 Sesame St. 
Suite 1C 99503
(907) 561-4988

BALTIMORE, MD
2315 Essex St. 21224

(410) 327-4900

COLUMBUS, OHIO
2800 South High St.

P.O. Box 07770, 43207
(614) 497-2446

HONOLULU, HI
606 Kalihi Street 96819

(808) 845-5222

HOUSTON, TEXAS
625 N. York Street 77003

(713) 659-5152

JACKSONVILLE, FL
5100 Belfort Rd. 32256

(904) 281-2622

JERSEY CITY, NJ
104 Broadway

Jersey City 07306
(201) 434-6000

JOLIET, IL
10 East Clinton St. 60432

(815) 723-8002

NEW ORLEANS, LA
3911 Lapalco Blvd.
Harvey LA 70058
(504) 328-7545

NORFOLK, VA
115 3rd St. 23510
(757) 622-1892

OAKLAND, CA
1121 7th St. 94607

(510) 444-2360

PHILADELPHIA, PA
2604 S. 4th St. 19148

(215) 336-3818

PINEY POINT, MD
P.O. Box 75, 20674

(301) 994-0010

SANTURCE
1057 Fernandez Juncos, Stop 16 1/2

Santurce, PR 00907-4601
(787) 721-4033

ST. CROIX, USVI
4031 Estate La Grande Princess Suite 37

Christiansted, USVI 00820
(340) 773-6055

ST. LOUIS, MO
4581 Gravois Ave. 63116

(314) 752-6500

ST. THOMAS, USVI
201-3A Altona & Welgunst

Suite 101
St. Thomas, USVI 00802

(340) 774-3895

TACOMA, WA
3411 S. Union Ave. 98409

(253) 272-7774

WILMINGTON, CA
510 N. Broad Ave. 90444

(301) 549-3920

Summertime is here! Union members planning to travel 
via the friendly skies this year should take advantage of 
the following travel tips from the Transportation Security 
Administration (TSA) in order to sail smoothly past TSA on 
their way to boarding gates:

n Stay Hydrated – It’s going to be hot out and you’ll 
need to stay hydrated. You’ve also got to make your 
vacation dollars last, so you don’t want to buy $4 bottles 
of water in the gate area. Did you know you can bring 
your empty favorite water bottles and fill them up in the 
gate area? They don’t need to be clear and they can be 
metal, plastic, etc. 

What to expect: You’ll need to put your water bottle 
through the X-ray for screening. Just make sure it’s com-
pletely empty when going through the TSA checkpoint.

n Don’t Get Hungry, Pack Wisely – Whether you’re eat-
ing it at your gate, snacking on the plane, or saving it for your 
destination, know you can bring solid food items along with 
your carry-on items. We’re talking burgers, chicken, pizza, 
pies, cakes, bread, donuts, fruits, vegetables, etc. 

What to expect: In standard lanes, TSA officers may ask 
you to separate items from carry-on bags such as foods, pow-
ders, and any materials that can clutter bags and obstruct 
clear images on the X-ray machine. That’s in addition to 
screening personal electronic devices separately in bins, such 
as laptops, tablets, e-readers and handheld game consoles. 
So be sure to listen and follow the instructions of the TSA 
officer.

n Know the Rules for Flying with Beverages, Sunscreen 

and Deodorant – The three essential items you just have to 
pack for summer travel consist of deodorant, beverages and 
sunscreen. 

n Deodorant: Flying with deodorant isn’t a sticky situa-
tion. Stick deodorant is not limited to 3.4 oz. or less, but gel 
or spray deodorant is. 

n Beverages: Wine, liquor, beer and all of your favorite 
beverages are permitted in your checked baggage. You can 
also bring beverages packaged in 3.4 oz. or less bottles in 
your carry-on liquids bag. But just because you can pack 
alcohol doesn’t mean that you can drink it on the flight. FAA 
regulations state that “No person may drink any alcoholic 
beverage aboard an aircraft unless the certificate holder oper-
ating the aircraft has served that beverage.” 

n Sunscreen: Sunscreen and tanning lotions must also 
adhere to the TSA liquids policy. 

What to expect: For all gels, liquids, pastes and aerosols, 
be sure to follow the 3-1-1 liquids rule. Essentially, this 
rule states that you are allowed to bring a quart-sized bag 
of liquids, aerosols, gels, creams and pastes in your carry-on 
bag and through the checkpoint. These are limited to travel-
sized containers that are 3.4 ounces (100 milliliters) or less 
per item. Placing these items in the small bag and separating 
from your carry-on baggage facilitates the screening process. 
Pack items that are in containers larger than 3.4 ounces or 100 
milliliters in checked baggage. 

What to expect: In standard lanes, make sure you take the 
zip-top bag out of your carry-on prior to sending it through 
the X-ray. If you’re checking a bag, make your life easier by 

packing liquids in your checked baggage. That way, you 
don’t have to worry about the liquids rule. 

Medications as well as infant and child nourishments 
are exempted from the 3-1-1 rule. In addition, passengers 
on inbound international flights may carry duty free liq-
uids in secure, tamper–evident bags, more than 3.4 oz or 
100 ml in their carry-on bag if:

1.The duty free liquids were purchased internation-
ally and you are traveling to the United States with a 
connecting flight.

2. The liquids are packed in a transparent, secure, 
tamper-evident bag by the retailer and do not show signs 
of tampering when presented to TSA for screening.

3. The original receipt for the liquids is present and 
the purchase was made within 48 hours.

4. Liquids more than 3.4 oz or 100 ml not in a secure, 
tamper-evident bag must be packed in checked baggage. 
Any liquid, aerosol, gel, cream or paste that alarms dur-
ing screening will require additional screening. 

n Get Through the Line Faster with TSA Pre✓® 
– What is TSA Pre✓®? In a nutshell, it allows eligible 
travelers to receive expedited screening. In layman’s 
terms, it means you get through security really fast. Even 
if a TSA Pre✓® line looks longer, it moves much faster 
than a standard lane. 

What to expect: Did you know the average wait time 
in TSA Pre✓®  lanes nationwide is under 5 minutes? For 
TSA Pre✓® travelers, there is no need to remove shoes, 
laptops, liquids, belts and light jackets. If you haven’t 
already, apply for TSA Pre✓®  now by visiting www.tsa.
gov/precheck

n Know What’s in Your Bag – Be sure your souve-
nir is safe to travel in your bag. TSA officers sometimes 
find the strangest things. If you’re not sure whether an 
item is allowed in your bag, check out the “What can I 
bring?” feature on tsa.gov or the MyTSA app. 

What to expect: If the item alarms during screening, 
TSA officers will need to conduct additional screen-
ing. Items that cannot be resolved will not be allowed 
through the checkpoint and onto the plane. If the item is 
illegal, TSA officers will refer it to local law enforcement 
to handle. 

TSA Releases Summer Travel Tips

H

H

WIRELESS
DISCOUNTS

CREDIT 
CARDS

TRAVEL  
DISCOUNTS

CAR 
RENTAL

Enjoy Summer Travel 
with Union Member  

Only Discounts

Learn more  
at unionplus.org

6/18

45773_UIW_APRIL_JUNE 2018.indd   6 7/2/2018   6:17:39 PM



April-June 2018 The United Worker 7

Gone But Not Forgotten

Illnesses from mosquito, tick, and flea 
bites have tripled in the U.S., with more 
than 640,000 cases reported during the 13 
years from 2004 through 2016.  Nine new 
germs spread by mosquitoes and ticks 
were discovered or introduced into the 
United States during this time.

These findings are in the latest Vital 
Signs report by the Centers for Disease 
Control and Prevention. This narrative is 
CDC’s first summary collectively exam-
ining data trends for all nationally noti-
fiable diseases caused by the bite of an 
infected mosquito, tick, or flea. It pro-
vides detailed information on the growing 
burden of mosquito-borne and tickborne 
illnesses in the U.S.

“Zika, West Nile, Lyme, and chikun-
gunya—a growing list of diseases caused 
by the bite of an infected mosquito, tick, 
or flea—have confronted the U.S. in 
recent years, making a lot of people sick. 
And we don’t know what will threaten 
Americans next,” said CDC Director 
Robert R. Redfield, M.D. “Our Nation’s 
first lines of defense are state and local 
health departments and vector control 
organizations, and we must continue to 
enhance our investment in their ability to 
fight against these diseases.”

U.S. not fully prepared 
Widespread and difficult to control, 

diseases from mosquito, tick, and flea 
bites are major causes of sickness and 
death worldwide. The growing number 
and spread of these diseases pose an 
increasing risk in the U.S. The report 
found that the nation needs to be better 
prepared to face this public health threat.

CDC scientists analyzed data report-
ed to the National Notifiable Diseases 
Surveillance System for 16 notifiable 
vector-borne diseases from 2004 through 
2016 to identify trends. Many infections 
are not reported or recognized, so it is 
difficult to truly estimate the overall cost 
and burden of these diseases. In 2016, the 
most common tickborne diseases in the 
U.S. were Lyme disease and ehrlichiosis/
anaplasmosis. The most common mosqui-
to-borne viruses were West Nile, dengue, 
and Zika. Though rare, plague was the 
most common disease resulting from the 
bite of an infected flea.

The increase in diseases caused by 
the bite of an infected mosquito, tick, or 
flea in the U.S. is likely due to many fac-

tors. Mosquitoes and ticks and the germs 
they spread are increasing in number 
and moving into new areas. As a result, 
more people are at risk for infection. 
Overseas travel and commerce are more 
common than ever before. A traveler can 
be infected with a mosquito-borne dis-
ease, like Zika, in one country, and then 
unknowingly transport it home. Finally, 
new germs spread by mosquito and tick 
bites have been discovered and the list of 
nationally notifiable diseases has grown.

Key findings 
n A total of 642,602 cases of disease 

caused by the bite of an infected mos-
quito, tick, or flea were reported in the 
U.S. and its territories from 2004 through 
2016.

n The number of reported tickborne 
diseases more than doubled in 13 years 
and accounted for more than 60 percent 
of all reported mosquito-, tick-, and flea-
borne disease cases. Diseases from ticks 
vary from region to region across the U.S. 
and those regions are expanding.

n From 2004 through 2016, seven new 
germs spread through the bite of an infect-
ed tick were discovered or recognized in 
the U.S. as being able to infect people.

n Reducing the spread of these dis-
eases and responding to outbreaks effec-
tively will require additional capacity 

at the state and local level for tracking, 
diagnosing, and reporting cases; control-
ling mosquitoes and ticks; and preventing 
new infections; and for the public and 
private sector to develop new diagnostic 
and vector control tools.

“The data show that we’re seeing 
a steady increase and spread of tick-
borne diseases, and an accelerating trend 
of mosquito-borne diseases introduced 
from other parts of the world,” said Lyle 
Petersen, M.D., M.P.H., director of the 
Division of Vector-Borne Diseases in 
the CDC’s National Center for Emerging 
and Zoonotic Infectious Diseases. “We 
need to support state and local health 
agencies responsible for detecting and 
responding to these diseases and control-
ling the mosquitoes, ticks, and fleas that 
spread them.”

How can state and local public health 
agencies help?

n Build and sustain public health pro-
grams that test for and track diseases and 
the mosquitoes and ticks that spread them.

n Train vector control staff on 
five core competencies for conduct-
ing prevention and control activities. 
n Educate the public about how to 
prevent bites and control germs spread 
by mosquitoes, ticks, and fleas in their 
communities.

What can everyone do to protect them-
selves from mosquito, tick, and flea bites? 

n Use an Environmental Protection 
Agency-registered insect repellent. Wear 
long-sleeved shirts and long pants.

n Treat items, such as boots, pants, 
socks, and tents, with permethrin or use 
permethrin-treated clothing and gear.

n Take steps to control ticks and fleas 
on pets.

n Find and remove ticks daily from 
family and pets. Take steps to control 
mosquitoes, ticks, and fleas inside and 
outside your home. 

CDC’s efforts to prevent diseases from 
mosquitoes and ticks

n Funding states and territories to 
detect and respond to infections from 
mosquitoes, ticks, and fleas and report 
cases to CDC. 

n Partnering with local and tribal 
health departments, industry, universities, 
and international groups to detect and 
respond to these diseases.

n Supporting five regional centers of 
excellence to address emerging diseases 
from mosquitoes and ticks.

n Developing and improving labora-
tory tests for these diseases.

n Educating the public about protecting 
themselves from diseases caused by the bite 
of an infective mosquito, tick, or flea bite.

To read the entire Vital Signs report, visit: 
www.cdc.gov/vitalsigns/vector-borne/.

For more information about CDC’s 
work on vector-borne diseases, visit: 
www.cdc.gov/vector

VIRGINIA BISHOP
Pensioner Virginia Bishop, 91, 

passed away January 26. Born in 
Chillicothe, Ohio, she joined the UIW 
in 1970. Sister Bishop spent her entire 
union career employed by Bron-Shoe. 
She began receiving pension stipends 
in 1988. Sister Bishop resided in Grove 
City, Ohio. 

EDWARD BOYLE
Pensioner Edward Boyle, 80, died 

January 30. A native of New Jersey, 
Brother Boyle signed on with the 
UIW in 1960 while working at Victory 
Refrigeration. He resided in his native 
state in the city of Woodbury. Brother 
Boyle became a pensioner in 2002.

THOMAS CHAPMAN
Pensioner Thomas Chapman, 61, 

passed away March 24. Born in Camden, 
New Jersey, Brother Chapman came 
under the union umbrella on 1975. He 
worked at Victory Refrigeration and 
began receiving pension stipends in 
2001. Brother Chapman resided in his 
native state in Voorhees Township.

JACK DUDRA
Pensioner Jack Dudra, 83, died May 

21. Born in Pennsylvania, Brother 
Dudra joined the UIW in 1965 while 
working at Paulsen Wire Rope. He 
started receiving stipends for his 
retirement in 1997. Brother Dudra 
resided in his native state in the city 
of Sunbury. 

DONALD FRISBY
Pensioner Donald Frisby, 80, died 

January 8. Brother Frisby became a 
UIW member in 1973 while working 
at Church & Dwight. Born in Ashland, 
Kentucky, he went on pension on 1999. 
Brother Frisby made his home in Fort 
Pierce, Florida.

KENNETH HELLER
Brother Kenneth Heller, 65, 

passed away October 7. A native 
of Sunbury, Pennsylvania, Brother 
Heller signed on with the UIW in 
1978. He spent his entire union 
career working at Paulsen Wire 
Rope. Brother Heller resided in his 
native city and state.

ROSE MONFORD
Pensioner Rose Monford, 70, died 

April 30. Sister Monford donned the 
UIW colors in 1980 while working 
at Franklin International. She retired 
and went on pension in 2011. Sister 
Monford was born in Columbus, Ohio 
and was a resident of Rio Rancho, New 
Mexico. 

CELIA PAGINAG
Pensioner Celia Paginag, 66, died 

February 5. Sister Paginag joined the 
union in 1995 and worked at Save The 
Queen. She was born in the Republic of 
the Philippines and went on pension in 
2017. Sister Paginag made her home in 
Long Beach, California.

DANIEL WALKER
Pensioner Daniel Walker, 80, passed 

away March 28. A military veteran, 
Brother Walker was born in Springfield, 
Ohio. He donned the UIW colors in 
1980 and worked at Church & Dwight. 
Brother Walker began receiving sti-
pends for his retirement in 2003 and 
was a resident of Enon, Ohio.

UIW Pensioners

Illnesses from Mosquito, Tick, and Flea Bites Increase

Jacqueline Boone
Plymkraft

Newport News, Virginia

Perry Cantrell
Bron Shoe

Chillicothe, Ohio

Larry Dettery
A&E Products

Ringtown, Pennsylvania

Grady Fetterman
Paulsen Wire Rope

Sunbury, Pennsylvania

Jerald James
Juanita’s Foods

Compton, California

Dorothy Kattick
Pralex Corporation

St. Croix, U.S. Virgin Islands

Edna Lawhun
Bron-Shoe

Ashvile, Ohio

Rosie Maynor
Plymkraft, Inc.

Hampton, Virginia

Bertha Patrick
Bron-Shoe

Columbus, Ohio

Glenn Peidi
Victory Refrigeration

Pennsauken, New Jersey

Gladys Reyes
Victory Refrigeration

Clementon, New Jersey

Victoria Siapno
Save The Queen

Long Beach, California

Allen Tunnell
Armaly Brands
London, Ohio
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According to a report released April 
26 by the AFL-CIO, 5,190 American 
workers died on the job in 2016, an 
increase from 4,836 deaths the previ-
ous year. Another estimated 50,000 to 
60,000 died from occupational diseases, 
meaning approximately 150 workers 
died on the job each day from prevent-
able, hazardous workplace conditions. 
Overall, the national job fatality rate 
increased to 3.6 per 100,000 work-
ers from 3.4 in 2015, the federation 
reported.

“We deserve to walk out the front 
door in the morning knowing we’ll 
return home safe and healthy after a full 
day’s work,” said AFL-CIO President 
Richard Trumka. “It’s a travesty that 
working people continue to lose their 
lives to corporate greed. The selfish and 
reckless decisions being made in board-
rooms and in Washington are killing the 
very people who built this country. This 
is officially a national crisis, and it’s 
only getting worse.”

The report, titled “Death on the Job: 
The Toll of Neglect,” marks the 27th 
year the AFL-CIO has produced its 
findings on the state of safety and 
health protections for workers within 
the United States. The report shows the 
highest workplace fatality rates are in 
Wyoming (12.3 per 100,000 workers), 
Alaska (10.6), Montana (7.9), South 
Dakota (7.5) and North Dakota (7.0).

Startlingly, workplace violence is 
now the second-leading cause of death 
on the job, accounting for 866 work-
place deaths.

Other report highlights show that the 
construction, transportation and agricul-
ture industries remain among the most 
dangerous. In 2016, some 991 construc-
tion workers were killed – the highest 

total of any sector. Agriculture, forestry, 
fishing and hunting was the most dan-
gerous industry sector, with a fatality 
rate of 23.2 per 100,000 workers.

  Despite these alarming findings, 
the Occupational Safety and Health 
Administration (OSHA) continues to 
face a desperate dearth of resources. 
Responsible for regulating 9 million 
workplaces, the agency’s 764 federal 
inspectors would need 158 years to visit 
each site just once.

The annual report features state 
and national information on workplace 
fatalities, injuries, illnesses, the number 
and frequency of workplace inspec-
tions, penalties, funding, staffing and 
public employee coverage under the 
Occupational Safety and Health Act. It 
also includes information on the state of 
mine safety and health.

The Occupational Safety and Health 
Act was signed into law in 1970, sig-

naling a promise to American workers 
for safe jobs. The federation estimates 
that more than 579,000 workers “now 
can say their lives have been saved 
since the passage of the act. “Since 
that time, workplace safety and health 
conditions have improved,” the AFL-
CIO said when announcing the latest 
report. “But too many workers remain 
at serious risk of injury, illness or death 
as chemical plant explosions, major 
fires, construction collapses and other 
preventable workplace tragedies con-
tinue to occur. Workplace violence is a 
growing threat. Many other workplace 
hazards kill and disable thousands of 
workers each year.”

Moreover, the federation asserted 
that chronic occupational diseases 
“receive less attention because most 
are not detected for years after work-
ers are exposed to toxic chemicals, 
and occupational illnesses often are 

misdiagnosed and poorly tracked.”
In 2016, nearly 3.7 million work-

ers across all industries, including 
state and local government, had work-
related injuries and illnesses that were 
reported by employers, with 2.9 mil-
lion injuries and illnesses reported in 
private industry. Due to limitations 
in the current injury reporting sys-
tem and widespread underreporting 
of workplace injuries, this number 
understates the problem, the AFL-CIO 
reported. “The true toll is estimated 
to be two to three times greater – or 
7.4 million to 11.1 million injuries 
and illnesses a year,” the federation 
said. “The cost of these injuries and 
illnesses is enormous – estimated at 
$250 billion to $360 billion a year.”

The report also noted that President 
Trump ran on a pro-business, deregula-
tory agenda, promising to cut regula-
tions by 70 percent. Since taking office 
at the end of January 2017, he has acted 
on that promise, issuing a number of 
executive orders to roll back or review 
existing regulations, including one order 
that requires that for any new regulatory 
item issued, an agency must remove two 
from the books. He signed more than 
a dozen bills overturning regulations 
issued by the Obama administration.

In part, the report concluded, “These 
are challenging times for working peo-
ple and their unions, and the future pros-
pects for safety and health protections 
are uncertain. What is clear, however, is 
that the toll of workplace injury, disease 
and death remains too high. Workers in 
the United States need more safety and 
health protection, not less. More than 
four decades after the passage of the 
Occupational Safety and Health Act, 
there is much more work to be done.”

Death on the Job Numbers Increase

Editor’s note: AFL-CIO President Richard Trumka 
delivered the following remarks April 26 during a press 
call discussing the federation’s annual Death on the 
Job report: 

“Each year on Workers Memorial Day—which 
we’ll recognize this Saturday (April 28)—working 
people throughout the world remember those who were 
hurt or killed on the job and renew our struggle for safe 
workplaces.

“We’ve made great progress since key job safety 
laws were passed more than four decades ago. That 
didn’t happen on its own. It happened because workers 
and our unions organized, fought and demanded action 
from our employers and our government. It was work-
ing people, through our unions, who demanded and 
won stronger standards to protect us from dangers in 
the workplace.

“But now, that progress is under siege. And, this 
year’s Death on the Job report gives some alarming 
insight into what’s happening.

“Not a day goes by in Washington where these 
isn’t a new controversy. Our divided politics tell 
us everything has two sides—and sometimes more. 
But one thing that shouldn’t raise a fight: the health and 
safety of working people. The idea that we have a right 
to return safe and sound after a full day’s work. There’s 
no gray area there, no nuance.

“Quite frankly, greed kills. And every day, deci-
sions are being made in boardrooms and the halls of 
power—by CEOs and their handpicked politicians—to 
prioritize wealth and self-enrichment over the health 
and safety of the men and women who made that 
wealth possible.

“Too often, our constitutional, God-given right to 
life is being tossed aside for a few extra bucks in the 
pockets of the richest and most powerful people in this 
country.

“And, we’re seeing very real consequences in 

the workplace.
“5,190 American workers died from injuries on 

the job in 2016, hundreds more than the year before. 
Another 50,000 to 60,000 died from occupational 
diseases. All together, that means about 150 workers 
died each day from preventable, hazardous workplace 
conditions.

“Some of the most vulnerable working people are 
bearing the brunt of this travesty. Latino and immigrant 
workers continue to account for a disproportionate 
number of deaths on the job.

“And here’s a scary reality: violence is now the 
second-leading cause of workplace death, accounting 
for 866 deaths in 2016—including 500 homicides. 
And, women are disproportionately the victims.

“I wish we had time to tell the stories of every 
brother and sister we’ve lost this year. Because num-
bers alone do not do them justice. They lived and 
laughed and loved. And they deserved better from their 
country.

“My point is this: we’re facing a national crisis. 
And, it’s time that folks in this town start acting like it.

“But instead of launching a massive campaign 
to reduce workplace injuries and deaths, the Trump 
administration is gutting the protections already on 
the books.

“Here’s just one case that really gets me. The 
administration is considering rolling back MSHA’s 
coal dust rule at the request of mining executives. Well, 
NIOSH just reported the largest cluster of black lung in 
coal miners that we’ve seen in years...My dad died of 
black lung in 1999. Since then, 9,000 miners have been 
taken away from their loved ones the same way. Even 
as we’re being warned that more miners are at risk 
today, as with so many things under this administration, 
corporate greed is taking the front seat.

“It’s shameful. It’s unacceptable. And the labor 
movement is going to use our pro-worker, independent 
political voice to stop it.”

Trumka Calls Workplace Deaths ‘National Crisis’

Under federal law, all workers are entitled to a safe 
workplace. According to the Occupational Safety and 
Health Administration (OSHA), employers must provide a 
workplace free of known health and safety hazards. Those 
with concerns, have the right to speak up about them with-
out fear of retaliation. Workers also have the right to:

n Be trained in a language you understand;
n Work on machines that are safe; 
n Be provided required safety gear, such as gloves or a 

harness and lifeline for falls;
n Be protected from toxic chemicals;
n Request an OSHA inspection, and speak to the inspec-

tor;
n Report an injury or illness, and get copies of your 

medical records;
n See copies of the workplace injury and illness log;
n Review records of work-related injuries and illnesses, 

and
n Get copies of test results done to find hazards in the 

workplace.
The Occupational Safety and Health Act of 1970 gives 

employees and their representatives the right to file a com-
plaint and request an OSHA inspection of their workplace 
if they believe there is a serious hazard or their employer 
is not following OSHA standards. Workers do not have to 
know whether a specific OSHA standard has been violated 
in order to file a complaint. The complaint should be filed 
as soon as possible after noticing the hazard or lack of 
compliance because OSHA citations may only be issued for 
violations that currently exist or existed in the past 6 months

It is illegal for an employer to fire, demote, transfer or 
otherwise retaliate against a worker for using their rights 
under the law. 

To ask about a health and safety issue at your workplace, 
discuss your rights, find out how to file a compaint or learn-
more about OSHA, call toll-free 1-800-321-6742 (OSHA). 
Your information will be kept confidential.  

Know Your Safety Rights 
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